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(57) Abstract :

[010] The research work determined to know the nature of strategic human resource management, people and process-oriented role of
HR, HR architecture dimension, quality of linkage of HR strategy with business strategy and the impact of HR strategy linkages with business
strategy on organizational effectiveness. The causal relationships between 19 independent variables and four dependent variables have been
established. The subject matter of the work was 60 sample firms under Fortune 1000 companies operating in India. The results indicate that strategic
human resource management is having considerable impact on firm performance in the form of financial, customer, employee and social
performances. The empirical data were provided by 60 top and line management respondents, 60 HR professionals and 360 employee respondents
covering 60 sample companies. It has been observed that strategic human resource management is firm-specific and industry-specific. The success of
SHRM relies on top and line management support, encouragement, and commitment. The HR professionals have learnt the rope of business
paradigms in terms of the knowledge, exposure, and wisdom of corporate strategy, corporate objectives, technology, customer focus, production
intricacies, and economic conditions.
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